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Dear Fellow HSSE professionals

We express our sincere gratitude to all team members and 
their extended support in shaping & bringing this third 
“The Bulletin”.

In this  Bulletin, sharing below contents & topics and  
please notify us if there is any amendments in standards &  
Regulations, will publish in upcoming bulletins. 

1. ASSP Student Membership Campaign presentation 
tips

2. Disaster Preparedness—How to Reduce the Emotional 
Impacts of Loss

3. Occupational Safety and Health Laws in Pakistan –
Part 2. 

4. ISO 45001 sees the light of the Day
5. Changing risk context for organisations
6. Exceeding Earth’s
7. Worker safety handbook slides
8. Complimentary download links on “Managing Safety 

(IOSH), Tool Box talk (Eye safety), Safety Hand book 
(Saudi Aramco) and Paint safety (CB&I  slides)

Thank you

Sincerely

ASSP Region IX HSSE Standards & Regulatory Chair

Post No 3:  October 20th, 2018

Working together for a safer, stronger future
www.region9.assp.org

520 N. Northwest Highway, Park Ridge, IL 60068, USA
e-mail: rvp@region9.assp.org
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In recent days some of ROC members asking me to
share presentations on Student Membership and
Student Section promotion / awareness campaigns.
Here sharing some of key input / points and tours
can be tailor made presentations.

Countries like India, the buzz word in education
system is “FILLING THE GAPS BETWEEN ACCADEMIA
AND INDUSTRY” “LACK OF SKILLS” “ACADEMIA IS
NOT PREPARING STUDENTS UPTO THE LEVEL OF
INDUSTRY EXPETATIONS” and so on. May the filling
Skill gap is in demand in every country. As an
experienced professional and having interest in
helping students, you can consider these buzz words
as guidelines.
Another important aspect is, almost all regulatory or
third-party accredited institutions /colleges /
universities may already some student societies /
chapter, which existing for name sake or in a long
hibernation mode. When you propose to establish
ASSP student section, they should not feel “chapter
like another chapter”, sometimes this kind of
attitude of an institution become a bottleneck.

To prevent such situations, we must do the basic
home work on various aspects;

▪ Do some survey on “present employment
opportunities” in your region/country

▪ Statistics on number of Engineering and Non -
Engineering graduates in a given academic year
(every year)

▪ What is the conventional/preferable stream for
getting better employment

Student membership campaign presentation tips

A contribution from Maddhu NC, ASSP Region IX,  HSSE Standards & Regulatory Chair
Past ASSP Region IX Student Engagement Chair  

• What are the core industries in your region /
country (if you take our region, core
industries are Information Technology,
Pharma and few manufacturing industries)?

• Current recruitment trends. Try to get the
basic information with any HR professionals
or groups

• Little information on Recruitment policy
• Industrial rules on OSH / EHS recruitments
• Curriculum oriented / base skill sets and

trainings (most essential)
• Check the student credentials in LinkedIn

If you have information on these lines, if you
notice, knowingly or unknowingly, you are
learning four major skills which you can
emphasize during interactions with students.
Those skills are “Observation, Research,
Outreach, and Business Acumen”. Make sure
and assure that membership in ASSP is a
stepping stone to career enhancement and
advancement in the high plateau.

Some of skills are inherent and you can
emphasize in your interaction and presentation.
Like: Participation in section activities, students
will have OPERATIONS opportunities,
LEADERSHIP roles and opportunities, PERSONAL
growth and development. Those opportunities
are not easily available elsewhere. Some
additional learning benefits are TRAINING, TEAM
WORK, NEGOTIATION SKILLS, DECISION
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MAKING, BUDGETING, EVENT MANAGEMENT AND
QUALITY as well opportunity to build credentials.

Once section identified with the permission of
management, section leaders can approach
industries on their own. This is another way of
helping management in “FILLING THE GAPS
BETWEEN ACADEMIA AND INDUSTRY” also increase
rapport with industry, so that students will have
more confidence and courageously face the
interviews.

Also suggest you raise a question and give
explanations on Certificate Vs Certification.

Another suggestion is trying to engage students with
audio and visuals. Include some videos of industrial
incidents ask them to guess the reasons and let
them suggest how they act if they present at the
incident and what they suggest preventing it. For
demonstration purpose, prepare an incident report
and CAPA template.

Few useful screen shots
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Much of disaster psychology focuses on the
response and recovery phases of emergencies.
Given it really is true that an ounce of prevention
is worth a pound of cure, we think that addressing
emotional issues alongside the physical facets of
preparedness is a worthwhile area in which to
focus. Probably the most difficult aspect following
a disaster is in having to enter the realm of the
unknown. Psychologically, most people are not up
to the task under circumstances that follow
emergencies. It is very common to see people in
a state of shock, confusion and helplessness.
Those who are objective, informed and prepared,
are more inclined to be more emotionally level
and competent. Below are some of our
recommendations.

Reduce the risk of emotional loss through these 9
simple steps:

1) ANTICIPATION. Think about the natural range of
feelings people likely experience when they think
about the possibility of an emergency, which
range from, "I'll be overwhelmed...I won't know
what to do...I'll freeze/panic...I won't be able to
cope..."; to the other end of the spectrum, "I'm
well prepared...I'm competent...I'll get through
this...I'm in control.“

Anticipate that helpless feelings and reactions to
disaster can be managed.

2) REDUCE ANXIETY. Discuss GOOD approaches to
reducing anxiety (e.g., keep informed from
credible sources, get busy preparing, and talk with
others for support). Emphasize reducing anxious
anticipation and inability to cope through good
preparedness. Talking about preparedness for
potential emergencies will decrease anxiety or
panic. Remember: research supports that solid
information is the antidote to panic. Know that
well-grounded information decreases anxiety.

3) WHEN TO WORRY. Discuss ABNORMAL
responses to anticipatory emergencies (e.g.,
persistent disturbance in sleeping, eating,
working, presence of suicidality, episodes of
violence, increased drug/alcohol dependence to
manage feelings, growing depression, panic

Disaster Preparedness—How to Reduce the 
Emotional Impacts of Loss.  

- By Dr. Deborah Bier, PhD and Antone P. Braga
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household, neighborhood, or community and
contributes to an internal sense of mastery and
confidence.

8) PROTECT THE FAMILY'S ASSETS TO REDUCE
STRESS. The prospect of losing one's home and
possessions is highly anxiety-provoking. Become
accustomed to the concept that a property
insurance claim is a business recovery issue,
considering the family's assets and losses to be
the "corporation" that will need recovery.
Adjusters on the other side of the table know they
will be negotiating a business transaction, and so
should you. Having this awareness beforehand can
help protect your interest, and improve your
negotiating ability.

9) MAINTAINING CONTROL. Psychologically,
disasters are an experience of losing control.
Control over just about everything...and to such a
high extent to be intolerable for many people.
Keep at-the-ready NOW, how to calculate,
prepare and settle property insurance claims.
Much the same as one keeps a dictionary for
reference, have a book containing fundamental
information you need, like rules that govern
companies' behavior, claim values, your rights and
responsibilities, and adjusters' jargon. Have a basic
understanding how to determine what you are
entitled to under your property insurance policies:

Source:
htp://www.cityofsancarlos.org/emergency/
disaster_preparedness__how_to_reduce_the_em
otonal_impacts_of_loss.asp 

attacks, or inability to carry out normal tasks of
daily living). Who is most at risk for these? Not
most people. Talk about different types of
professional help available in the community you
can turn to if you find you are having such
reactions.

4) PRACTICE STRESS REDUCTION. Talk about the
need to adopt and regularly practice stress-
reducing measures now (e.g., being in nature,
meditation, exercise, prayer, relaxation protocols,
eating well, sleeping enough, and social
interaction). To first attempt self-calming
techniques only after a disaster is a recipe for
failure. Since stress-reducing methods take time
to become a mater of habit, they must be learned
and practiced in advance.

5) GET THE FAMILY INTO ACTION. Get children
and other family members psychologically and
otherwise prepared for emergencies.

Discuss a plan of action, and have a disaster
supplies kit: water, food, first aid supplies, clothing
and bedding, tools and emergency supplies, and
special items for medical conditions. Keep the
information age-appropriate for children, and talk
about what adults and children can do to be
prepared. Be calm and informative, focus on
active measures everyone can take together right
now.

6) WHAT RECOVERY IS LIKE. Talk about what
happens emotionally to MOST people
following a disaster (they recover with time, or
experience little or no lasting emotional
damage). This information can be reassuring both
before and after a disaster, creating
(hopefully, self-fulflling) expectations for a positive
emotional outcome (e.g., "I know over
time, things will get better...most people come
through and recover; I know I will, too.").

7) A JOB WELL DONE! Take pride in the
accomplishment of being prepared. Preparedness
IS peace of mind and brings with it comfort in
knowing you are well prepared to
cope. Remember that increased readiness is a
powerful tool to promote self-reliance in a



Region IX
The Bulletin

-From HSSE Standards, Regulatory and Practices Chair 

Occupational Safety and Health Laws in Pakistan – Part2

Contributor Mr Mr Syed Amjad Ali, ASSP Pakistan President
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Occupational Safety and Health Laws in Pakistan

Contributor Mr Mr Syed Amjad Ali, ASSP Pakistan President
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Occupational Safety and Health Laws in Pakistan

Contributor Mr Mr Syed Amjad Ali, ASSP Pakistan President
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Occupational Safety and Health Laws in Pakistan

Contributor Mr Mr Syed Amjad Ali, ASSP Pakistan President

Click to download complete Pakistan safety act 2018

https://jmp.sh/NXxlDLe
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First international Standard dealing with
Occupational Health and Safety Management
System has now been published by International
Organization for Standardization (ISO) ISO 45001
was published as an International Standard in
March 2018. The Indian delegation and US TAG
had overwhelmingly voted in favor of the DIS2
when they met in September 2017. Many
European members of ISO/PC 283 had a few
more issues and some were philosophically
against the standard in the first place.
If you recall the history of the ISO 45001 or
OHSAS 18001, it was voted down twice by the
ISO body. This effort to make it a DIS and a FDIS
was also fraught with issues. You may recall that
the ILO had a turf war with ISO over who is
responsible for Health and Safety standards.
Even US delegation had some reservations in the
past regarding the publication of this standard
fearing that it might dilute the very high
standards that have been set by OSHA in U.S,A.
It is now good to know that these issues are
behind us. The DIS was then voted down and the
DIS2 took some time to make it out of
committees. The DIS2 meetings in the US TAG in
September were thorough and very democratic.
Multiple key issues were boiled down to three
show stoppers. Not only was the DIS2 for ISO
45001 voted on quite positively by the ISO/PC
TAG 283, but the FDIS and IS was also accepted
with a large majority. After the DIS2 was
accepted, there were only two options for the
FDIS, you either accept it as is or you vote it
down. The US TAG accepted it as is with editorial
comments.
There is a general feeling that this is a good
standard and will help organizations implement
and transition from the OHSAS 18001 to ISO
45001. It is also felt that due to the high level
structure, the standard will attract many new
entrants. ISO 45001 will now replace the OHSAS
18001 standard. It is time to start planning on
implementing ISO 45001 if you are already
OHSAS 18001 certified.
If you are ISO 9001 certified or have
implemented a derivative standard like AS9100,
IATF 16949, and/or ISO 14001, consider
implementing ISO 45001.

ISO 45001 sees the light of the Day

The World Economic Forum (WEF) has commented
on the increasing volatility, uncertainty, complexity
and ambiguity of the world. WEF states that the
current competitive landscape can be defined by
one word: ‘disruption’. WEF states that the ideas of
incremental progress, continuous improvement,
and process optimizations do not work anymore.
WEF acknowledges that these practices are
necessary, but are insufficient.
WEF supports the analysis that stakeholders are
more engaged today, seeking greater transparency
and accountability for managing the impact of risk,
while also critically evaluating leadership ability to
embrace opportunities. Even success can bring with
it additional downside risk, such as the risk of not
being able to fulfill unexpectedly high demand or
maintain expected business momentum.
Organisations and board members need to be more
adaptive to change. They need to think strategically
about how to manage the increasing volatility,
uncertainty, complexity and ambiguity of the world.
Following the global financial crisis in 2008, all
organisations are taking a greater interest in risk
and risk management. It is increasingly understood
that the explicit and structured management of risk
brings benefits. By taking a proactive approach to
risk and risk management, organisations will be able
to achieve the following four areas of improvement:
▪ Strategy, because the risks associated with

different strategic options will be fully analysed
and better strategic decisions will be reached.

▪ Tactics, because consideration will have been
given to selection of the tactics and the risks
involved in the alternatives that are available.

▪ Operations, because events that can cause
disruption will be identified and actions taken to
reduce the likelihood of these events, limit the
damage and contain the cost.

▪ Compliance will be enhanced because the risks
associated with failure to achieve compliance
with statutory and customer obligations will be
recognized

Indeed, it is no longer acceptable for organisations
to find themselves in a position whereby
unexpected events cause financial loss, disruption
to normal operations, damage to reputation and
loss of market presence. Stakeholders now expect
that organisations will take full account of the risks
that may cause non-compliance with statutory
obligations; disruption and inefficiency within
operations; late delivery of projects; or failure to
deliver promised strategy

Changing risk context for organisations
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Courtesy – DL Shah trust, Safety Journal
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There are an increasing number of risks faced by
organisations. Some of these risks relate to
managing the organisation and others relate to
rapid and/or unexpected changes in the
marketplace. Most organisations need to manage
risks associated with:
▪ Variable cost or availability of raw materials.
▪ Cost of retirement/pension/social benefits.
▪ Increasing importance of intellectual property

(IP).
▪ Greater supply chain and joint venture

dependency and complexity.
▪ Reputation becoming more important and more

vulnerable.
▪ Regulatory pressures and legislative

requirements increasing.
The changes in the marketplace can be even more
dramatic and include:
Volatile markets and globalization of customers,
suppliers and products.
▪ Increased competition in the marketplace and

greater customer expectations.
▪ Product innovation and rapid changes in product

technology.
▪ Threats to national economies and restricted

freedom of world trade.
▪ Potential for international organised crime and

increased political risks.
▪ Extreme weather events resulting in destruction

and/or population shift.
Management holds overall responsibility for
managing risks to the organisation, but it is
important for senior management to go further and
enhance the conversation with the board and
stakeholders. Risk management needs to be used to
gain a competitive advantage. Through enhanced
risk management, senior management and the
board will gain a better understanding of how the
explicit consideration of risk may beneficially impact
the choice of strategy.
Traditionally, risk management has played a strong
supporting role at board level. Now, boards are
increasingly expected to provide robust oversight of
risk management. ISO 31000 provides important
information for boards, so that they can define and
fulfill their risk oversight responsibilities. These
considerations include governance and culture;
strategy and objective-setting; performance;
information, communications and reporting; and

Changing risk context for organisations
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Courtesy – DL Shah trust, Safety Journal

the review and revision of practices to enhance
the performance of the organisation. However,
there is a danger when implementing ISO 31000
that the output from the risk management
process forms a stream of management
information that is separate from the other
information required to successfully manage the
organisation. It is important that risk managers
undertake their activities in a way that aligns with
the current business model and the strategy for
the future.
Integrating consideration of risk into existing
management activities will ensure that risk
information is part of the management
information used by executives and board
members. This will help overcome the perception
that risk management is only concerned with
compiling and managing a list of risks and this can
be undertaken separately from the day-to-day
management of the organisation and the
development of strategy for the future.
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Source
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Courtesy WSH Counsil
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Download corner: Full contents available for 10 days only, click on image to download

https://jmp.sh/UgOrHfz
https://jmp.sh/2BtKd1O
https://jmp.sh/5Hz0jdW
https://jmp.sh/7o4ctuI
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Disclaimer: 

The information provided in the Bulletin is for general informational 
purposes only. All extracted information in Bulletin  is provided in 
good faith, however we make no representation or warranty of any 
kind, express or implied, regarding the accuracy, adequacy, validity, 
reliability, availability or completeness of any information. 


